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MUA Members at Patrick Darwin have de-

cided it is time for action. Frustrated with the 

companies stalling tactics they have escalated 

their pursuit of permanency, safe manning scales 

and predictability of shift start times to taking 

protected action. With 100% membership and a 

100% endorsement of the action, the workers at 

Patrick are committed and united like never be-

fore. 

There has been a strong showing by rank and file 

and friends at the picket with support from com-

rades from seafaring, port workers, the tugs, 

DMS, WBNA, Baker Hughes and POAGS. Their 

support at the protest, along with workers and 

friends from outside the industry, was greatly 

appreciated boosting morale. 

On the third night the company demonstrated 

exactly why we have reached a confrontational 

point in negotiations. Unbelievably, they enlisted 

the owner of a truck company and a labour hire 

worker with unendorsed training to operate the 

port shiploader and scab Patrick members work. 

The sheer ignorance of safety and OH&S proce-

dures was a farce and was quickly called off after 

calls to NT Worksafe, AMSA and the DPC. The 

union will be pushing the regulatory authorities 

to ensure the actions of Patrick management do 

not go without serious scrutiny and action.  

The Patricks members will soon have an offer to 

consider and Wharves and Waves will keep you 

posted and again, the comrades who work for 

Patrick appreciate your support. 



The rights and entitlements that many Australians take for granted and the standards 

we have set in our industry have not been without the toil, the sacrifice and the guts of or-

ganised workers over many years. Annual Leave, a minimum wage, awards, wages where a 

family has enough left over for leisure or investment, Superannuation, Sick Leave, Redun-

dancy Provisions, Ordinary Hours, the list goes on and on; and none of it ever came to be 

without workers organising and fighting. 

 

The NT Branch has its work cut out for it. There are many small operators of barges and 

work boats that have flown under the radar for far too long. Compared to long unionised op-

erations these rogues are still treating employees as though they work in a third world coun-

try. Safety, Wages, Rosters and Leave, in some areas, are decades behind. Many of the 

workers are unaware of the power of the collective and therefore change is difficult. 

 

These employers are hostile. They have had their way for years. When the workers start to 

become union members intimidation and harassment are the norm. But some employers sud-

denly act like they are some of the workers best friend. The boss is not stupid, they under-

stand the power of sticking together, they are in unions themselves; they are always a mem-

ber of their relevant industry association which they use to lobby government and authori-

ties.  They understand disunity and that if they can turn a few of the uncertain, un-aware 

workers to believe that they are better off trusting the very person in the workplace that has a 

vested interest in paying them less, they can get away with doing just that. 

 

In one such newer workplace recently, several workers, convinced of the boss’s plight, have 

compromised their fellow workers bargaining position potentially costing them thousands of 

dollars. Dollars that would have been valuable to them, but a pittance in comparison to the 

money this operator has dragged in. These examples of disunity do not only bring down the 

wages and conditions of the people in that workplace, but also the workers elsewhere in the 

industry. Divided workers lower the standards we can enjoy, boosting the boss’s profit.  

 

So there is much work to do. The support and effort of you, the rank and file of the MUA, is 

needed to turn the NT maritime industry around. Talk to other workers in the industry and 

encourage them to be union and help themselves by helping their fellow worker. 

 

The Law is not yours to wield, Big Money is not yours to corrupt and influence, Skills 

are yours but not rare, What you have is a choice... Do you allow the bosses powers to 

own you, or do you Unionise, create collective power, and have a go?! 



The Branch is also working on EA’s for Baker Hughes and Shorebarge members  

and will no doubt have something to report in the next Newsletter. 

There are a number of new targets such as Arafura Pearls and Top End Barge where  

members are organising in support of Collective Bargaining.   

 

THE MUA, IMPROVING WORKERS CONDITIONS IN THE NT! 

 

 

 

 

 

IT SEEMS IT IS THE YEAR OF THE ENTERPRISE BARGAINING AGREEMENT, many different 

agreement negotiations are on at once, and as a result, it is vital that membership density is at 100%. As nego-

tiations progress in each different area, with some reaching crunch time after months of meetings, the strength 

of numbers supporting one another will come into play. 

 

DARWIN PORT CORPORATION MUA members have met to endorse their Log Of Claims. The member-

ship at the port have been fortunate to have a delegation who in the first meetings showed discipline and soli-

darity. Being early in the negotiation process, delegates have explained their claims to the employer eloquently 

and passionately. Vital claims that are important to members safety have had little positive response from em-

ployer negotiators. Claims such as Full Time Employee numbers for healthy rosters, penalties on maximum 

hours to encourage better fatigue management, and commitments through incentives to HSR’s and union dele-

gates have been stressed as vital to the advancement of the EA. 

 

PATRICK MUA members voted with an awesome 100% yes vote for Protected Action to advance their 

claims. These comrades should be commended for the discipline they have shown against an extremely frus-

trating employer. The companies negotiators asked MUA members to hold off on Protected Action in late Feb-

ruary as they committed to resume talks. Unfortunately, Patrick still didn't take claims seriously, backtracking 

on ground made and delaying further local talks. The union has succeeded in extending the ability to take pro-

tected action. Full report on Page 1. 

 

POAGS MUA members endorsed their local Log of Claims in March in preparation to begin local talks. In 

January the company said that they would not negotiate so long as the MUA National Log of Claims stood as 

endorsed. They said the claims were worth $85 Million though they would not provide any evidence. Amus-

ingly, in the past two weeks there have been 5 days of negotiations... POAGS has a record of being hostile and 

predatory against union members and officials in the recent past; members will need to be ready for whatever 

they throw against us. 

 

PERKINS SHIPPING EA talks are beginning to progress with agreements in principle for the introduction of 

an Overcycle Clause, Arrangements for a Casual Loading, a Hard Laying Clause and improvements to Redun-

dancy Provisions. Drafting is beginning and the final outstanding issues will be the wage claims. For the PER-

KINS WORKSHOP EA, the members have hit a brick wall in regards to their key claims for more permanent 

jobs and parity with the current industry hourly pay levels. Things are looking up though with an offer of ros-

tered work arrangements that members are considering. The member organisation has grown immensely in the 

workshop with great delegate leadership and now, almost 100% union membership. 

 
WORK BOATS NORTHERN AUSTRALIA members are close to a successful outcome for their agree-

ment. Two outstanding issues remain; the value of the annual wage increases and additional superannuation. 

The workers voted to take a stand on the final two outcomes and if they are successful they will have achieved 

a good standard for the inshore workboat industry in Darwin. The company has employed 5 young indigenous 

trainees, a program that MUA member Patrick Thomas has worked hard to see to fruition. It is also a pleasure 

to report that MUA membership at WBNA has increased considerably as they recognise that the Maritime 

Industry has been made worthwhile by strong MUA membership and density.  
 
DMS negotiations continue following the national delegation, including a member from Darwin, making it 

clear to the company in no uncertain terms that their policy of Time In Lieu for overtime without the choice of 

payment must be ended. The company has conceded that they will change their position on TIL as this report 

is written though they have set some terms that members will likely take issue with. The membership are 

mostly new to unionism and their efforts should be commended. The union is pursuing a vigorous campaign to 

see that this negotiation does not drag on any longer and it depends on the members willingness to take action. 



 

“Where trade unions are most firmly organised, there are the 

rights of the people most respected.” 

     -Samuel Gompers 

BAKER HUGHES MUA MEMBERS 

have successfully wrenched a 30% pay 

increase out of their employers. It was a 

long difficult negotiation that often stalled 

due to a very high turnover of manage-

ment and ignorance of the value of their 

workers.  

The turning point came when the workers 

decided they would not be treated like 

mushrooms any longer. With the support 

of their comrades in the industry, and with 

guts, determination and unity, the workers 

brought the management back to the table 

and achieved a 30% pay increase: 20% 

from sign on, and 5% each year until ex-

piry. The EA also delivered a Darwin spe-

cific allowance of $6000 per annum, im-

proved overtime arrangements and union 

clauses that protect security of employ-

ment.  

Congratulations Comrades, Stay 

United, Stay Union, and Keep Winning. 

MUA Rank and File and their families joined those who have personally lost 

loved ones on the wharves during the 1942 Bombing of Darwin at a memorial at 

Stokes Hill Wharf. Next year is the 70th anniversary of the bombing that killed 

22 wharfies. NT Government Minister Gerry McCarthy has asked the NT 

Branch for any ideas for a memorial to be erected at Stokes Hill Wharf. Also, the 

Branch is seeking copies of old photo’s from the early days on the waterside in 

Darwin, not necessarily from the time of the bombing. 



 

Traditional Owners from Muckaty Station near Tennant Creek, the proposed location for Australia’s first 

national radioactive waste dump, visited the Port of Darwin recently to hear firsthand workers concerns 

with proposals to ship radioactive waste materials through the port. 

 

Federal government legislation which targets Muckaty as the only site under consideration for the waste 

dump is due to be debated in the Senate in the May sittings. The visit to the port was part of a series of 

meetings to build support for the campaign to stop a radioactive waste dump being imposed on the unwill-

ing Tennant Creek community. 

 

The worst of the radioactive waste planned for any NT dump is spent fuel rods from the Lucas Heights 

reactor in Sydney, due back from overseas processing around the end of 2015. It is expected this would 

come through the Port of Darwin for road or rail transport to one of the proposed NT sites.  

 

The NSW Parliamentary Inquiry into radioactive waste management found there “is no doubt that the 

transportation of radioactive waste increases the risk of accident or incident. In an NT government submis-

sion to the 2010 Senate Inquiry Chief Minister Paul Henderson acknowledged:  

 

“The Port of Darwin does not have the resource capacity (expertise or equipment) to respond to a radio-

active incident.” 

 

All options for radioactive waste management should be considered, not just ‘remote’ repositories. All 

relevant organizations have acknowledged that this is a viable option including Federal Resources Minister 

Martin Ferguson’s own department, the regulator ARPANSA, the Australian Nuclear Association, and 

ANSTO itself. The government must abandon flawed legislation and begin the process of an open and 

transparent national inquiry into responsible radioactive waste management. 

 

The strong support of UnionsNT and the ACTU continue to be crucial in the national campaign against the 

waste dump. Muckaty Traditional Owners recently issued an invitation to all unionists to take part in a mid

-year union delegation to the site of the proposed waste dump to hear firsthand the opposition of Tradi-

tional Owners and the community: 

 

“We saw how the unions fought alongside Aboriginal people in the Wave Hill walk-off.  We need your help 

again to fight this waste dump. We hope that you can come to meet with us later this year. The government 

is voting on a new law which names Muckaty as the one site for the waste dump. They are determined it 

will go ahead but we are determined to stop them” 



Darwin May Day Celebrations 

2011  

 

The Darwin May Day Committee have organised a March and 

Celebration to be held on Monday, 2nd May 2011 

 

ôStrong Unions Need Strong Womenõ 

  
 

Celebrating 100 years of Working Women 
 

 

 

 

Details:  

 

3:30pm March assembly in front of the Unions NT Building  

38 Woods Street Darwin.  March to start promptly at 4:00pm 

 

5:00pm - 10pm Concert and Family Fun activities with live acts 

including Dr Elephant, Leah Flanagan, ‘Chantal’ the Fairy 

  

For more information contact Adam Lampe on 8941 0001,  

mobile 0427 415 713 or by email: 

Secretary.unionsnt@iinet.net.au 

mailto:Secretary.unionsnt@iinet.net.au


May Day began in America in 1884 as part of 

the struggle for the eight hour day. 

 

The fight for fairer working hours was bitterly 

resisted by employers. In Chicago in 1886, 6 

striking workers were shot on May Day. At a  pro-

test that followed 11 people were killed. 

In 1890, May Day became International Workers 

Day and the call for ‘8 hours work, 8 hours 

play, and 8 hours rest’ was heard across the globe. 

This struggle was won in many parts of the world 

shortly after, but May Day lives on. It has a proud 

tradition of involvement in struggles for freedom, 

national liberation, peace, socialism, support of 

indigenous & environmental issues, and trade 

union rights. All members are encouraged to par-

ticipate in the May Day activities. See the attached 

flyer for more information. 

The MUA Youth Conference is going to be on 

Wednesday 15 June. Young members please 

contact Thomas Mayor if you are interested in 

being on a committee to organise the day. 

Members who are interested in formal Union 

Delegate Training in June please contact Tho-

mas Mayor as soon as possible so we may ar-

range time off work to do so. The Branch is ar-

ranging for an ACTU trainer to come to Dar-

win to teach members and delegates union or-

ganising fundamentals. 

This training will be extremely helpful to dele-

gates on the job and if there is enough doing the 

course the branch will look at more advanced 

training in the near future. 

Thomas Mayor—0437 650 221 


