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rd
 September  2009 

TRAINING 
If you are interested in participating in a Union training programme, please register your interest with the 
Branch staff by Friday 25

th
 September, if not already done so.  There are four levels of training available:  

  Level 1:     Core skills for Delegates and Activists 

  Level 2:     Intermediate specialised modules/courses  

  Level 3:     Advanced – Work place Union leaders 

  Level 4:     Member education (5 day stand alone) and/or link to member organising program. 

 

************************************************************************************************************************************* 

BRANCH COMMITTEE 
The Branch is seeking to hold the next Branch Committee meeting on Friday 9

th
 October. If 

Committee members can note the date, correspondence will be forwarded in the next few days 
confirming this meeting date. 

************************************************************************************************************************************* 

NATIONAL COUNCIL 
National Council will meet in Sydney during the week beginning Monday 2

nd
 November concluding 

Friday 6
th

 November, 2009. National Councillors Mick Carr and Trevor Munday will be in 
attendance.  

************************************************************************************************************************************* 

ANNUAL GENERAL MEETING 
The AGM for the main Ports will be held on Tuesday 24

th
 November 2009. Venue and time to be 

confirmed. 

************************************************************************************************************************************* 

MUA – YOUTH CONFERENCE 
The 2009 Youth Conference will be held from 30

th
 November to 3

rd
 December; with the venue at 

the Queensland Council of Unions, 16 Peel Street, South Brisbane. National Office has requested 
being advised of those attending by Monday 28

th
 September.  

 
The theme for this year’s conference is "Know the past, Own the future!" and all Branches will 
be represented with the Conference. 
 
 Members who are interested in attending the Youth Conference should register their intent with 
the SQ Branch Office staff, Moira or Judy – phone 3395 7215.   

************************************************************************************************************************************* 

THANK YOU  
Thanks to Paul Williams for assisting in the Branch in recent weeks. 
  ~~~~~    ~~~~~    ~~~~~~ 
DPWorld Delegate Adam McArthur will be relieving in the Branch from this week.  
 
Adam can be contacted on mobile: 0400 919 030. 

************************************************************************************************************************************* 



HARDIE DIRECTORS FINED A PITTANCE 
Last week the Supreme Court disqualified former Hardie chief executive Peter McDonald from 
managing a company in Australia for 15 years and fined him $350,000 over the under-funded 
asbestos compensation fund. Ten former Hardie executives were also fined, between $75,000 and 
$30,000, pittance amounts. 
 
Ahead of the Supreme Court’s decision in the ASIC civil prosecution, Australia’s peak victim’s 
advocacy organisation called for the Australian government to commit fines levied by the Court into 
the asbestos compensation fund for victims, into education about the safe handling of asbestos 
and into research to find a cure for mesothelioma. 
 
The Asbestos Diseases Foundation of Australia (AFDA) said that these fines would normally go 
into consolidated revenue but on this occasion the priority should be victims of the company’s 
asbestos products. 
 
AFDA President Barry Robson said that under the Corporations Act, Justice Ian Gzell can impose 
fines and/or ban individuals from being directors of a company and that if the maximum fines are 
handed down, all up it should have totalled in excess of $2 million. 
 
“We say the fines should go to the victims – after all the fines would arise out of the company, 
executives and directors behaviour in trying to move off shore without leaving adequate funds. 

************************************************************************************************************************************* 

FAIR WORK ACT 2009 : AN OVERVIEW  
The national workplace relations system changed from 1 July 2009.  

Some of the key features of the new workplace relations system are: 

• a system based on bargaining at the enterprise level 

• protections from unfair dismissal for employees 

• protection for the low-paid 

• a balance between work and family life, and 

• the right to be represented in the workplace. 
 

The Fair Work Act 2009 promotes national economic prosperity and social inclusion by providing a 
balanced framework designed to encourage co-operative and productive workplace relations. 
 

Commencement and Coverage 

When will the Fair Work Act 2009 commence? 

The new workplace relations system, including the new collective bargaining and unfair dismissal 
frameworks, commenced on 1 July 2009. 
 
Parts of the Fair Work Act 2009 concerning agreement making, industrial action, compliance, 
general protections and right of entry are necessarily connected with these frameworks and also 
commenced at this time. 
 
Fair Work Australia and the Fair Work Ombudsman will manage the new system from 1 July 
2009. The Australian Industrial Relations Commission will continue to complete the process of 
award modernisation for a limited time.  
 

************************************************************************************************************************************* 
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